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NEHERS

NORTHEAST HOME ENERGY RATING SYSTEM ALLIANCE

Northeast HERS Alliance Membership Categories, Benefits, and Annual Dues 2018

Annual Dues?

Early Bird Dues

Vote for Associate Board representative
Access to region-wide HERS infrastructure

members for 1 year)
Promotional $500

Member Category Benefits (Paid after January (Must be paid by
31st) January 31st)
—  Monthly networking/informational webinars
—  Website listing
—  Access to Online HERS Training and Reference Manual
ALL —  Committee participation to impact HERS industry See Below See Below
—  Representation of interests to RESNET
—  Technical resource
— Discounts on workshops, equipment & manuals
— Vote for Rater representative on Board
Certified HERS Rater —  Discounted Professional Development Credits for monthly webinars $100.00 $90.00
— Listing in ‘Find a Rater’ Directory
Dual Rater & RESNET- —  Rater benefits $220.00 $200.00
accredited Trainer — Eligible to bid for NEHERS Training RFPs )
A . . . . $§275.00 + .
ccredited Rating —  Vote for Provider representatives on Board $60.00/Rater' (capped 10.0% Discount off Annual
Provider — Listing in ‘Find a Provider’ Director ’ ppe Calculated Fee
s y at 50)
Dual Accredited — Accredited Rating Provider benefits $600 + 10.0% Discount off Annual
Rating &Training — Vote for Training Provider representative on Board $60.00/Rater' (capped ’ oCalculate d Fee
Provider —  Eligible to bid for NEHERS Training RFPs at 50)
ASSOCIATE - — Vote for Associate Board representative $50.00 $45.00
Student/Individual —  Career development resource and information base ’ ’
Basic $250° (fee waived
ASSOCIATE - Sponsor —  Prominent website listing if offer discount to our $225-5450

HERS Program

Prominent web site listing
Vote for Program Board representative
Informational source on program attributes and best practices

$500 - $5,000+ (S.80 per
rating done in state
suggested)

10.0% Discount off Annual
Calculated Fee

(1) Rating Provider variable fee is calculated from Certified Rater count on Jan 1. Providers may opt to include independent raters associated with their providership in this count.
(2) Members joining after July 1 pay 50% of Annual Dues.

(3) For additional information on the benefits and incentives for the Basic and Promotional Sponsor Membership Levels, contact Betsy Ames at info@nehers.org or call/text 978-633-3013.
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